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Gentlemen : 

Vour revised national pattern apprent icesh lo and training 
standards are consistent with the basic requirements and 
equal omploymont opportunity regulations of the Bureau 
nf Apprenticeship and Training,, U. S Department of Labor ,^ 

It gives me qireat pleasure to approve your latest revisions.^ 
You are to be commended for your continued efforts to 
improve the quc>lity of apprenticeship in your industry.. 

The staff of the Bureau of Apprenticeship md Training is 
available at any time to advise and assist your local 
30int apprenticeship committees in the establishment of 
new or the revision of existing local programs in accord- 
ance with these t.ivised national pattern standards. 

Sincerely,, 




HUGH -C. MURPHY ✓ 
Administrator — 
Bureau of Apprenticeship 
and Training 
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TO PRESENT AND PROSPECTIVE EMPLOYERS OF 
APPRENTICES IN THE PLUMBING INDUSTRY* 

These plumbing apprentice standards spell out that an apprentice 
shall "conduct himself at all times m a creditable, ethical, and 
mor.ll manner, recognizing that much time, nwney, and effort are 
spent m affording him an opportunity to become a skilled crafts- 
man.'' 

These words indicate that the heart of the program is that the United 
Association, the United States Department of Labor, and the National 
Association of Plumbing, Heating, Cooling Contractors in joint efforts 
have recognized and have worked so diligently toward the goal of 
highest standards to mold the apprentice into a skilled craftsman 
of this industry which has become the model of the construction 
world. 

Many men have worked together and have willingly sacrificed their 
time and money to achieve their dream of perpetuating the pride in 
craftsmanship which has been so well identified with the National 
Joint Plumbing Apprentice and Journeymen Training Committee and the 
many local and state J.A.T.C. who contribute so much to making the 
progr am successful 

No one is mere aware than I am, being a graduate of this apprentice 
program, that the up-grading of these standards is another step in 
meeting the continuing challenge of chc'ige in our industry. 

It is with pride that I add the endorsement of N.A.P.H.C.C. m joint 
effort with the United Association, and the U. S. Department of Labor, 
to the continuing development of our youth in joining and participating 
in the finest p-ogram and standards in the construction industry,- 




^m Bloom, President 
Natir"3l Association of P.H.C.C. 
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PREFACE 



The object of these apprenticeship standards is to establish the 
necessary rules to allow a young person to apply for and be part of 
the plumbing and steamfitting-pipefitting industry. Today, more 
than ever, the apprentice must be both protected and made aware 
of his responsibilities. Also, these standards will allow the piping in- 
dubtry to secoi'c a aufficieni supply oT trained journey nnen. 

To establish these goals, the National Joint Plumbing Appren- 
tice and Journeyman Training Committee and the National Joint 
Steamfitter-Pipefitter Apprenticeship Committee have established 
these standards. 

The authority of the National Joint Committees to act upon 
all matters affecting apprenticeship will be on a basis of voluntary 
cooperation by each of the respective organizations. The authority 
of said National Joint Committees, however, shall be considered by 
all parties participating in formal apprenticeship functions for the 
plumbing and steamfitting-pipefitting industry as representative of 
the industry and as official when pertaining to basic policies such as 
development and revisions of national apprenticeship standards, 
affirmative action programs, apprentice selection procedures, and 
course outlines. 

All functions of the National Joint Committees shall be on the 
basis of nonprofit endeavor for the good and welfare of apprentice- 
ship and training for the industry and in the best interests of the 
apprentice, management, labor,, and the public. 

The following pattern standards are approved by the Bureau of 
Apprenticeship and Training, U.S. Department of Labor, for adop- 
tion by local joint apprenticeship and training committees. 
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NATIONAL APPRENTICESHIP STANDARDS FOR PLUMBING 
AND STEAMFITTING-PIPEFITTiNG 

1. Definition of Local Joint Apprenticeship and Training 
Committee 

The local joint apprenticeship and training committee (JATC) 
IS composed of an equal number of representatives appointed by the 
contractor's association and by the local union of the United 
Association of Journeymen and Apprentices of the Plumbing and 
Pipefitting Industry of the United States and Canada. The JATC 
shall be responsible for the administration and operation of the 
local apprenticeship program. The JATC will also be responsible for 
the administration and operation of a training program for jour - 
neymen. 

2. Registration of Local Apprentice Standards 

It shall be the responsibility of the local JATC to reg.ster these 
biandards with the appropriate registration agency. The term "re- 
gistration agency"^ shall mean the U.S. Department of Labor, 
Bureau of Apprenticeship and Training (BAT), or a State agency 
recognized by the Bureau Apprenticeship and Training. Any 
changes or additions to these standards shall be registered with the 
registration agency. 

3. Definition of an Apprentice 

An apprentice in the plumbing and steamfitting-pjpefitting in- 
dustry IS a person who is engaged in learning a trade by working 
with and assisting a qualified journeyman in al! phases of the piping 
industry. This person must meet the qualifications outlined in 
sectioti 5 of these standards and sign an apprenticeship agreement 
with the JATC. This agreement must be registered wuh the appro 
prtate registration agency. 

4. Definition of a Senior Apprentice 

A senior apprentice is a person who, having satisfactorily 
completed 4 years of apprentice training, may work on piping 
installations without being directly supervised by a journeyman. 
During this period, the senior apprentice will remain under the 
control and supervision of the JATC and must attend all related 
training classes as scheduled. 

- Local application of these national standards m Stdtes hdviig Stdte jpH'^t?--''' :es- 
agencies may rpquire adaptation to meet the standards of apprenticeship n suc" S'j'x^ '^'■♦r 
staffs of the Boreau of Apprenticeship and Training and the Stdte .^ppre'^t ctrs^ ^ j^", rrs 
y jvaHable to advtse on such standards 



ZLb *^i^cro~ ADDi»C3nts for Apprenticeship 
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-•f-r:*es oe »\ t^Dwt discrimination because of race, color, 
'r ? 3 or sex, The sponsor shall take affirmative 

:: ez^z ocDO-tLinity in apprenticeship and shall 

rc'f*a:r t*' s hzz^e^z zei^ z oragrann as reaiMred under applicable 
i^z 'rD^ z\ z^% ss^ec: thereunder The affirmative action pro- 
»'> ^ri- 'f-: "^z e'^entation, for the selection of apprentices 
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t; t^r zc:e 0^ *inal disposition of the 

o'^ * r "O" eac"^ 5Do!icant a copy of 
I" i .-r" -^z* ess tnan 5 years from date 



8. Apprenticeship Agreement -^^ 

A. An applicant who has been selected for apprenticeship, 
before employment as an apprentice or enrollment in related 
mstruction classes begins, shall sign (and if a minor, the parent 
or guardian also) an apprenticeship agreement which shall be 
registered with the registration agency. Likewise these stand- 
ards shall be considered a part of the apprenticeship agreement 
as though expressly written therein. 

B. Each selected applicant shall be given an opportunity to study 
these standards, the' Committee policies, and the apprentice- 
ship agreement before signing the agreement. 

C. At least four copies of the agreement shall be made-one for 
the apprentice; one for the Committee;; one for the registration 
agency; and, when applicable, one for the Veterans Admin- 
istration. 



9. Term of Apprenticeship 

A. The term of apprenticeship, including the probationary period, 
shall consist of b years of training. This training shall be divided 
into five 1-year segments. Each 1-year segment will consist of 
1800-2000 hours of reasonably continuous on-the-job training 
and 216 hours of related instruction. Upon the satisfactory 
completion of the first 4 years of training, the apprentice will 
be advanced to the status of senior apprentice. 

B. During the fifth segment of training, the sen'or apprentice will 
be allowed to perform the work of a journeyman without 
direct supervision of a journeyman. The senior apprentice will 
remain under the jurisdiction of the JATC during the final 
year of training. 



10. Probationary Period 

A, Each applicant selected for apprenticeship shall serve a pro- 
bationary period of not less than 6 months. 

B. The JATC shall set standards for performance for on-the-job 
training and in related classroom instruction. 
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1 



1. The probationary apprentice shall confor.n to the training 
standards set by the JATC. 

2. Any probationary apprentice who does not conform to 
the training standards shall be dropped from the appren- 
tice program. 

a. Any apprentice who is considered for expulsion shall 
be given a hearing before the JATC in the presence of 
all parties involved. 

b. The JATC must show just cause for expulsion. 

C. The records for each probationary apprentice shall be reviewed 
at the end of the probationary period: 

1. Records shall consist of periodic reports from the appren- 
tice's employer or employers and a complete record of 
attendance, grades, and any disciplinary action connected 
with instruction during the probationary period. 

D. Any apprentice considered to be unsatisfactory after a review 
of the probationary records shall be dropped from the program, 
but only after the procedures shown in item B-2 of this section 
have been followed. 

B. Each apprentice considered to be satisfactory after n review of 
the probationary records shall be considered a reguiar appren- 
tice and be initiated into the local union. 
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1 1 . Credit for Previous Experience 

A. An apprentice may request credit for previous experience. If 
the previous experience was outside the supervision of the 
JATC, -the apprentice must submit a request at the time of 
application and furnish such records, affidavits, or other bona 
fide evidence as the JATC shall require to substantiate such 
clainns. 

B. An apprentice who requests credit for previous experience shall 
be started at the beginning w rate, and his request for credit 
shall be evaluated and a Jetermi.nation made by the JATC 
during the probationary period when actual on-the-job and 
related instruction performance can be examined. 

C. Apprentices granted credit shall be advanced to the wage rate 
designated for the period to which such credit advances them, 
upon completion of their probationary period. 

D. After candidates have signed the apprentice agreement, they 
cannot request an evaluation of previous experience.. 

5 l:i 



12. Related Instruction for Apprentices and Senior Apprentices 

A. During each year of his training, each apprentice or senior 
apprentice shall be required to attend classes in subjects related 
to the trade. Hours of related training shall be no less than 216 
per year, with a total of 1080 hours or more for the 5-year 
term of training. 

B. Any apprentice or senior apprentice who is absent from re- 
lated instruction sessions, unless officially excused, shall 
satisfactorily complete all class work missed before being 
advanced to the next period of training. 

C. Related instruction shall be closely correlated with the prac- 
tical experience and training received on the job.. The JATC 
may request the assistance of the local schools in establishing 
classroom space for related instruction. 

D. Policy with respect to hours spent in related instruction by 
apprentices or senior apprentices other than regular working 
hours may vary from area to area; 

1., Apprentices (will or will not) be paid for attending related 

instruction classes. 
2. Senior apprentices will not be paid for attending related 

instruction classes. 

E. In cases of failure of an apprentice or senior apprentice to 
fulfill his obligations regarding classroom or on-the-job training, 
without due cause, the JATC shall take necessary disciplinary 
actiO'T 

F. The instructional materials recommended by the National 
Committees shall be adopted as the basic course of study, and 
each apprentice and senior apprentice shall be required to 
purchase a set of these text materials for personal study 
during the training and for future reference after completion 
of apprenticeship. 



13. Work Experience 

To enable the apprentice to qualify at the end of training 
as a skilled ]Ourney;nan, the apprentice shall, during the first 4 
years of training, be given opportunity to install and assist in 
installing piping material, as skill permits, under the direct 
supervision of a journeyman. 

6 k; 




B. The senior apprentice may be allowed to make piping instal- 
lations consisting of installing pipe, setting equipment and 
appliances, and doing related work as acquired skills permit 
without the direct supervision of a journeyman. 

C. For the protection of the individual consumer and the general 
public, all work so done by apprentices and senior apprentices 
as indicated above shall conform in every respect with the 
requirements prescribed in all applicable local codes and 
ordinances. 

D. The lATC may rotate or shift apprentices from one employer 
to another as necessary to assure complete training in all 
branches of the piping trades. 

E. , The work-experience schedule, which shall be attached by the 

local committee, shall be used as an outline guide to the 
var'ous types of work to be performed and the basic skills to 
be learned by the apprentice duringthe apprenticeship. 



14, Hours of Work for Apprentices and Senior Apprentices 

A, Apprentices and senior apprentices shall work the same number 
of hours as journeymen employed in the trade, except that no 
apprentice or senior apprentice shall be allowed to work over- 
time if it interferes with attendance at related instruction 
classes. 

B. Apprentices and senior apprentices absent from the service of 
their employers, unless officially excused, shall make up all 
such time lost before being advanced to the next period of 
their apprenticeship. 



15. Apprentice and Senior Apprentice Wages and Advancement 

A. . The progressive •/ increasing schedule of wages for apprentices 

and senior apprentices shall be included in the apprentice 
agreement, and that schedule shall be established as a per- 
centage of the prevailing wage rate for journeymen. 

B. . Before an apprentice or senior apprentice is advanced to the 

next period of training or journeyman status, the JATC shall 
evaluate progress to determine whether advancement has 
been earnpd by satisfactory work on the job and in related 
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training classes. In determining whether satisfactory progress 
has been r\\a6e, the JATC shall be guided by the records of 
work experience and related instruction. 



16. Supervision of Apprentices 

The ennployer or a person who has been designated, such as a 
superintendent, foreman, or journeynnan, shall be responsible for the 
training of the apprentice on the job. The supervisor of the appren- 
tice, with the advice and assistance of the JATC, shall be responsible 
for the apprentice's work experience on the job and for progress 
in related instruction classes. The supervisor of the apprentice shall 
also complete and return the record forms and progress reports 
provided by the JATC. 

17. Responsibilities of Apprentices and Senior Apprentices 

The apprentice and senior apprentice shall: 

A. Perfornn diligently and faithfully the work of the trade and 
perfornn such other pertinent duties as may be assigned by the 
contractor in accordance with the provisions of the standards. 

B. :pect the property of the contractor and abide by the 
wofMog rules and regulations of the r ntractor and the JATC. 

C. . Attend regularly and complete satisfactorily the required hours 

of instruction in subjects related to the trade, as provided 
under the local standards. 

D. Maintain such records of on-the-job-training and related in- 
struction as may be required by the JATC, 

E. Develop safe working habits and conduct themselves in their 
work in such manner as to assure their own safety ar^ J that of 
their fellow workers. 

F. Conduct themselves at all times in a creditable, ethical, and 
moral manner. 



18. Disciplinary Action 

A. The JATC may cancel the apprenticeship agreement and remove 
the apprentice or senior apprentice from the training program 
at any time for failure to comply with the apprenticeship agree- 
O ment or with the apprenticeship standards. Such removal by 

the JATC shall cancel the classification o| ^prentice or senior 



apprentice and the opportunity to complete the training. The 
registration agency shall be notified of such cancellations, 

B. The JATC may also discipline an apprentice or senior appren- 
tice by postponement of advancement from one period of 
training to the next or by temporary removal. 

C. Before invoking any disciplinary action, the JATC nnust notify 
the apprentice or senior apprentice, by certified mail, to appear 
before the JATC for a hearing. If the apprentice or senior 
apprentice fails to appear before the JATC, after due notice, 
such disciplinary action may be invoked v^ithout a hearing. 

19. Adjusting Differences 

A. The JATC shall have full authority to supervise the enforce- 
ment of the provisions of these standards covering the appren- 
tice or the senior apprentice.. Its decision shall be final and 
binding upon the employer, the local union, and the appren 
tice or the senior apprentice. 

B. The JATC shall hear and consider all complaints of violations 
of its rules of the apprenticeship agreement and shall make 
such rulings as it deems necessary in each individual case. 
Either party to the apprenticeship agreement may consult with 
the registration agency for an interpretation of any provision of 
the standards over which differences occur.: 

20. Certificate of Completion of Training 

A senior apprentice who successfully completes training shall 
be awarded a certificate by the JATC, attesting to satisfactory 
completion. 

21. Ratio of Apprentices to Journeymen 

The ratio of apprentices to journeymen shall be established by 
the local labor agreement and will be incluaed in the local program. 

22. Accident Prevention 

The apprentices and senior apprentices shall receive instruction 
in accident prevention and safe working habits during their entire 
terms of training to insure that they become safe and competent 
journeymen. Such instruction shall be coordinated with the actual 
work being performed,, and the tools and equipment being used, 
^ \ the job. When possible, first aid training should be included. 



23. Qualifications of hmployers 

All employers or apprentices or senior apprentices must satisfy 
the JATC that they can meet the following minimum qualifications: 

A. Be finarcially responsible. 

B. Have the necessary facilities to assure effective training. 

C. Employ one or more journeymen steadily. 

D. Agree to adhere to the program as set up by the JATC. 

24. Cooperating Organizations and Agencies 

The JATC may obtain assistance in formulating, adopting, and 
revising local apprenticeship and training standards from: 

A. National Joint Plumbing Apprentice and Journeyman Training 
Committee, United Association Building, 901 Massachusetts 
Avenue, N.W., Wasnington, D.C., 20001. 

B. National Joint Steamfitter-Pipefitter Apprenticeship Commit- 
tee, United Association Building, 901 Massachusetts Avenue,, 
N.W., Washington, D.C. 20001. 

C. United Association Training Department for Apprentices and 
Journeymen, United Association of Journeymen and Appren- 
tices of the Plumbing and Pipefitting Industry of the United 
States and Canada, 901 Massachusetts Avenue, N.W. Wash- 
ington, D.C. 20001.: 

D. Bureaj of Apprenticeship and Training, U.S. Department of 
Labor, Washington, D.C. 20213. 

E. , State apprenticeship agencies. 
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Joint Apprenticeship and Training Committee 

Representing U.A. Local Union No and 



Contractors Organization 

Date 

Chairnnan 

Secretary 

ERIC 



REGIONAL OFFICES 
BUREAU OF APPRENTICESHIP AND TRAINING 



Location 

Region I 

JFK r ederdi BIdg , Room 1001 
Government Center 
Boston. Mass 02203 



States Served 

Connecticut New Hampshire 

MaiPe Rhode Island 

Massachusetts Vermont 



Region II 

1515 Broadwdv, 37th Floor 
New York, N Y. 10036 



New Jersey 
New York 



Pjerto Rico 
Virgin Islands 



Region 111 

P 0 Box 8796 

Philadelphia,, Pa 



19101 



Delaware 
Maryland 
Pennsylvania 



Virginia 
West Vjrginia 



Region IV 

1371 Peachtree Street, 
Atlanta. Ga 30309 



NE , Room 700 



Alabama 
Florida 
Georgia 
Kentucky 



Mississippi 
North Carolina 
South Carolina 
Tennessee 



Region V 

300 South Wacktr Dnve.^ 13th F'oor 
Chicago, III 60606 



iMinois 
Indiana 
Michigan 



Minnes( *a 
Ohio 

Wiscons n 



Region VI 

1512 Commerce Street.^ Room 704 
Dallas, Tex. 75201 



Arkansas 
Louisiana 
New Mexico 



Ok Idhon^a 
Texas 



Region VII 

Federal Office BIdg Room :iOO 
911 Walnut Street 
Kansas City, Mo 64106 



Iowa 
Kansas 



Missouri 
Nebraska 



Region VIII 

Republic BIdg „ Room 232-A 
1612 Tremont Place 
Denver, Colo. 80202 



Colorado 
Montana 
North Dakota 



South Dakota 
Utah 

Wyoming 



Region IX 

450 Golden Gate Avenue,. Room 9008 

PO Box 36017 

San Francisco, Calif 94102 



Arizona 
California 



Hawaii 
^'evadd 



Region X 

Arcade Plaza BIdg , Room 2055 
1321 Second Avenue 
Seattle., Wash 98101 



Alaska., 
Idaho 



Oregon 
Washington 



STATE AND TERRITORIAL APPRENTICESHIP AGENCIES 



~ . s ^ , A^v't--' ^es^ . S'a'- U\)\ 
^'Jj^' 'A^^i'r"* CPS'" ; Cou'X 

?X t N - A»t R-^ 216 

^tr'te ^J*, 5C203 

A, , v' ^'j ' H D 

roc f - .^3 cvok 3 

A." ^'s' e c: Cj-"^ 36' 09 

Zx: jAd'c S'j'e A^^jnf' • ces*^ .> 



A.e % .% 

A as- -z:-^ c :o7'c 

a'^^svee ^ 3 323C'' 
A: :es' . > s J'- 

3:e V d- 5- 

, ---Ad 96S'3 

«. 3' so^ A^ , 'e" ' ^fs- . ^ 

e' - ' ^dlX,'' 

, S'd*- A. . •'vrt*' . C j^' s 




3«* wd 'C>oj4 




MdiMtf ApprentiLtfS^'tp CuutKi' 
De.idrtnient of Ldtx^rand Industry 

A. o'iSld Mdine 04330 

Division of Apprenucethifi ^nd Trdining 
Mjryidnd Apprenttccshin dod Trdinmg 
Couiricil 

Dfydrlmenl o1 LjbO. dnd mdusuv 
203 £ BdHimorf Si 
Bditunort Md 21202 

Divti'On of App'entiCfShip Tfdmtng 
OepdrtTient o1 _aL>Oi dnd Industries 
Sidie Ofiicf Bldg 
Government Center 
Boston Mdss 02202 

Division of Voluntdry Apprenticeship 
DepartTient of Ldborand Industry 
Sudce Center Bldg 5th Floor 
444 Ld^ayf ttf Rodd 
St Paj' Mmf) 55101 

MontdHd Stdte A^/t/rt-nticeship Council 
Dfpjrfi)t;ni of lAiyor dn-J industry 
Heier J Mont 59601 

Ne^ddd Appreniict ship Council 
Depd'Tr^ient of Ldboi 
Cdpitoi Bldg 
Crson C.ty Nev 89701 

Nfvs HdTtpshire Apprenticeship Council 
;}ep<iri"ieni ot Labor 
1 P.iishufv St 
Cuncortj \ H 03301 

\tfA Memco Apprenticeship Council 
LdtXJr dnd Industridl CoTinnssion 
1010 onai Building 
S05 Vd'qjette St N W 
AiDuquerqae N M 37101 

Newv '^o^kt Stdte Apprenticesfiip CuufKil 
Bjredj of Appfefitice T'aininq 
De,>df^men' of LatKi't 
The Cd"ipu' Bidq < 12 
A tid^s, \ V 122"b 

D . S/O"" of Ap(irentiCfShip Trdirnnj 
Depdr'Tient o' Ljt>jf 
Rjieigf N C 27602 
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Ohio StJte Appren.iceship Coucii.il 
Depdrtrnent of lndustri«'' Reldttons 
220 Porions Ave 
Columbus, OhiO 4321 5 

Orpqon Staie Apprertice^hip and 

Training Council 
Buredu of Lubor 

L,ibOr & Industries Bldg , Rnn 115 
Sjlem Otty 97310 

Pennsy-lvdnid Apprenticeship and 

Training Council 
Department of I atxjr and Industry 
Hdrriiburg Pd 1 7120 

Apprenticeship Division 
Department of Ldbor 
414 Barbosa Ave 
Hdto Rey, P R 00917 

Rhode Isldnd Apprer»ticeship Council 
Department of Labor 
235 Promenade St 
Providence, R I 029O8 

Utah State Ap^rpntlceshtp Council 

Industrial Commission 

431 S Suih East 

S]lt LakeCity, Utah 84102 

Ve'ffiont Apprenticesfiip '"^i.'ictl 
Department of Industrial Relations 
Stat" Office Bldg 
Montiwiier Vl 05602 

Division of Apprenticeship Training 
Oepartmeni of Labor and Industry 
9th St Office Bldg 
Richmond, Va 23214 

Washington Apprenticeship CounLiI 
Department ci Ldbor and Industries 
318 E 4th Ave 
Olyrr^p.^ VVjsft 98504 

Division of Apprenticeship Trammq 
Bo» 2209 

Madison Wis 63701 

Virtjm Islands Apprenticeship Court'! 
Depdft'nent of Ldt>Or 
Chnstiansted, St Croi^ VI 00820 
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lor 
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